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2 IMPROVES ABILITY TO CONTRIBUTE TOWARDS FULFILMENT OF THE GOALS OF THE
ORGANISATION
= Enhance planning and organization skills

= Stengthens communication skills ' .‘
= stengthen interperspnal behavioural attitudes ! |
= Provides strong foundation for employability

= covers state of the art technological aspects

= Develops abilities for solving the problems

= Impart research,innovation along with system design and development abilities

CIVIL ENGINEERING
RWMCT's Dilyanshret Institute of
Engineering & Technology, Sonawadi-
Gajawadi, Sajjangad Road, Satara.
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Raosaheb Wangde Master Charitable Trust’s

DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY

EMPLOYER FEEDBACK ON CURRICULUM

Sr. No. | Particulars EEERE
Rate the following on the scale as - (5:Strongly Agree, 3:Agree, 1: Moderate)

Improves ability to contribute towards fulfilment of the

1 goal/s of the organisation \/

2 | Enhances planning and organization skills o

3 | Strengthens communication skills and soft skills /

4 | Strengthens interpersonal behavioural attitudes \/

. 5 | Provides strong foundation for employability A

6 | Covers state of the art technological aspects ¥

7 | Develops abilities for solving the problems ot

8 | Impart research, innovation along with system design and
development abilities /

9 | Develops abilities to contribute for the society o

10 | Inculcate respect for values in life 4

Any comment :




Raosaheb Wangde Master Charitable Trust's
) DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY

EMPLOYER FEEDBACK ON CURRICULUM

Sr. No. | Particulars

[s[3]1

Rate the following on the scale as - (5:Strongly Agree, 3:Agree, 1: Moderate)

Improves ability to contribute towards fulfilment of the

goal/s of the organisation

Enhances planning and organization skills

Strengthens communication skills and soft skills

Strengthens interpersonal behavioural attitudes

Provides strong foundation for employability

Q| | | W N

Covers state of the art technological aspects

Develops abilities for solving the problems

Impart research, innovation along with system design and

development abilities

-f\

9 | Develops abilities to contribute for the society

10 | Inculcate respect for values in life

Any comment : — Mo




Raosaheb Wangde Master Charitable Trust's

) DNYANSHREE

INSTITUTE OF ENGINEERING AND TECHNOLOGY

ACTION TAKEN REPORT OF EMPLOYER FEEDBACK ON

CURRICULUM 2020-21

SR.NO | OBSERVATION ACTION TAKEN
01 Does the credit distribution in | Yes, Care was taken to confirm that the entire
the structure satisfy the curriculum is implemented as per instructions
program objectives? | of university. 8
02 Does experimental learning Yes.
courses has adequate amount
of credits? B .-
03 Does the curriculum content | Yes
leads towards holistic
development of the student
04 How much the curriculum Yes, T Y.B.Tech Business Communication,
content satisfies the S.Y.B.Tech Basic Human Rights, subjects
interdisciplinary relevance? | inducted in syllabus.
05 How much is the opportunity | Yes, for all CSE students, Internship Field

in the curriculum and its
transaction available, for the
skill development and
employability?

Training made compulsory for all CSE
students, in syllabus.
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Year - 2020-21

Type: Employer Feedback

Curriculum Feedback Analysis

Branch - Computer Science& Engineering

Question No.

Form No.
1 3 3 4 5 Sum (Q.] to
Q.10)
1 3 3 3 3 3 15
3 3 3 3 3 15
Total
TR 3.00 3.00 3.00 3.00 3.00 15.00
uotien
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distribution in learning content leads content in the
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program amount of  |development of y? available for
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Employer Feedback Analysis

2020-21

3.00 3.00

. 3.00

m 1.Does the credit distribution in the structure satisfies
the program objectivies?

# 2 Does experiential learning courses has adequate
amount of credits?

= 3 Does the curriculum content leads towards holistics
development of the student?

# 4 How much the curriculum content satisfies the
interdisciplinary?

# 5 How much is the opportunity in the curriculum and its
transaction available for ill development and
employability?
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credits? il
3. | Does the curriculum content leads towards holistic development o
of the student?
4. | How much the curriculum content satisfies the interdisciplinary
. relevance? v
5. | How much is the opportunity in the curriculum and its transaction "

Raosaheb Wangde Master Charitable Trust's
DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY
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EMPLOYER FEEDBACK ON CURRICULUM
A.Y. 2020-21

Name of Employer: Llhoglo A WL’
Industry Details: 198 f\rc ? ANe
. Sr. .
Particulars 5 3 1
No.

Rate the following on the scale as - (5:Strongly Agree, 3:Agree, 1: Moderate)

Does the credit distribution in the structure satisfies the program

objectives?

2. | Does experiential learning courses has adequate amount of

available, for the skill development and employability?

Suggestions on Curriculum:
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Raosaheb Wangde Master Charitable Trust’s
DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY
A/P: Sonavadi - Gajawadi, Sajjangad Road, Tal. & Dist. Satara

ACTION TAKEN BASED ON EMPLOYERS’ FEEDBACK ON CURRICULUM

AY. 2020-21

Summarized
::- Particulars R:T::g;“::}?::;bl;iieﬁyon Actions Taken
Employer on Curriculum
I Credit distribution in the It was found that all the |1. Teachers have carefully
course structure employers rated the studied and analyzed the
II. | Credits for Experimental parameters as very good. revisions in the curriculum
learning courses 2. They also emphasized on and planned the transaction
[1I.| Curriculum content leads analysis of curriculum in view as per the analysis.
towards holistic of Model curriculum. Enhanced the mechanism
development of students . Employers have of  Elective  Selection
V.| Curriculum content | recommended the courses as (Professional and Open) for
satisfies the per current industry scenario better outcomes.
Interdisciplinary and elective choice selection. Organize the workshops /
relevance . The employer are satisfied seminars for the faculty and
V.| Skill development and | With the Project based student developments.

employability  through
transaction of

curriculum.

Learning methodology and

interdisciplinary projects




Department of Mechanical Engineering
EMPLOYER FEEDBACK ON CURRICULAM

Teachers Satisfaction in %

81.3

STUDENTS FEEDBACK A.Y 2020-21
Form No Name of the Employer Q.1 Q.2 Q3 Q4 Q.5 Total (Sum of Q.1 to Q.5)
3 7
1 Rajkumar Forge Ltd 3 3 i . 3 :
2 Rajendra Pore ® 4 3 4 3 i
3 Sachine Doshi 2 ¥ ? I * .
13 11 - 13 13 11 61
4 4 4 4 4 20.33
S, 00w
much is the
1 Does tié 3. D(?es the 4. Fow epp.ortum!y
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: | learning leads and its
in the content §
courses has | towards : transaction
structure o satisfies the ;
satiesfies the adequate holistic interdiscipli available,for
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oil;'eftives" credits? of the relevazce" development
1 ’ students? : and
employabilit
Performance Index 4.07




\ Raosaheb Wangde Master Charitable Trust's
i' DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY

EMPLOYER FEEDBACK ON CURRICULUM
A.Y. 2020-21

e
Name of Employer: — oebin O“‘ﬁ Ao
Industry Details: A RZJ]C{{ ’/f-j’“;p men 5 [vt [ A -
. Sr. ;
Particulars 5 3 1
No.
Rate the following on the scale as - (5:Strongly Agree, 3:Agree, 1: Moderate)
Does the credit distribution in the structure satisfies the program
[
objectives? b
2. | Does experiential learning courses has adequate amount of
: Lo
credits?
3. | Does the curriculum content leads towards holistic development
of the student? o
4. | How much the curriculum content satisfies the interdisciplinary
@ relevance? o
5. | How much is the opportunity in the curriculum and its transaction e
available, for the skill development and employability?

Suggestions on Curriculum:
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: Raosaheb Wangde Master Charitable Trust's
DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY

,‘_

EMPLOYER FEEDBACK ON CURRICULUM
A.Y. 2020-21

Name of Employer: /{c\j'@m{ ro  Pere.

Industry Details: ]-ndDS“‘fﬂ COﬁQQHOﬂ1‘ Soludl on kajzen mqﬂ‘i 575i€m

Sr.

Particulars 5 3 1
No.

Rate the following on the scale as - (5:Strongly Agree, 3:Agree, 1: Moderate)

Does the credit distribution in the structure satisfies the program

5

objectives?

2. | Does experiential learning courses has adequate amount of

credits?

3. | Does the curriculum content leads towards holistic development
of the student?

4. | How much the curriculum content satisfies the interdisciplinary
relevance?

Gl el

5. | How much is the opportunity in the curriculum and its transaction

available, for the skill development and employability?

Suggestions on Curriculum:




N Raosaheb Wangde Master Charitable Trust's
f DNYANSHREE INSTITUTE OF ENGINEERING & TECHNOLOGY

EMPLOYER FEEDBACK ON CURRICULUM
A.Y. 2020-21

Name of Employer: Ray komav ?orqe Lfd

Industry Details: Manu rof"un na _‘EA\JS’; ¥ ~ lh O PPN (‘}e %Yﬂ)"o’\? .

. 3. Particulars 5 3 1
No.

Rate the following on the scale as - (5:Strongly Agree, 3:Agree, 1: Moderate)

Does the credit distribution in the structure satisfies the program =
5 objectives?
2. | Does experiential learning courses has adequate amount of o
credits?

3. | Does the curriculum content leads towards holistic development v
of the student?

4. | How much the curriculum content satisfies the interdisciplinary
relevance?

5. | How much is the opportunity in the curriculum and its transaction

available, for the skill development and employability?

Suggestions on Curriculum:

PESETION

AR

Tnst_COdT T
e )3)

ishreg

)

%&Mw

- Satat?



